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Collaborate for Better Care
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ANNUAL
CNS WEEK



CNS Week: Celebrating Collaboration
Clinical Nurse Specialist Recognition Week, celebrated annually from September 1–7, is when hospitals and 
healthcare systems across the country honor the nearly 90,000 clinical nurse specialists (CNSs) whose expertise 
drives improvements in care at every level. This year’s theme echoes the NACNS 2026 Annual Conference, 
“Collaborate.”

For CNSs, it’s an opportunity to showcase how your work makes a difference — and to celebrate the achievements of 
colleagues who share your commitment. For those new to the CNS role or considering this career path, it’s a moment 
to see how this advanced practice position blends direct patient care, clinical leadership, and system-level problem 
solving into one of the most impactful roles in healthcare.

Our shared message is simple and powerful: If you want better health care, you need a CNS. This toolkit will help 
you spread the word.

Why CNSs Are Leading Collaborative Improvement in Health Care
CNSs are the only nurses who diagnose and treat the entire healthcare system from within — applying clinical 
expertise to patients’ needs, supporting nursing teams, and strengthening operational performance. We combine 
medical knowledge, research capability, and strategic insight to address challenges from the bedside to the 
boardroom.

We are evidence-based practice (EBP) specialists who improve processes for everyone:

•	 Patients and families experience better, faster, and safer care

•	 Nurses gain support, advanced skills development, and leadership guidance

•	 Healthcare systems see greater efficiency, value, and sustainability

•	 Physicians can focus on new and complex cases, knowing care teams are supported

Through NACNS, CNSs collaborate nationwide — sharing innovations, refining processes, and building resources that 
elevate care for every patient, every team, and every system.
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https://nacns.org


•	 Share your CNS pride! Create a short video telling us why you love being a 
CNS and why it matters. Share it during CNS Week on LinkedIn, Facebook, X 
(formerly Twitter), and Instagram using #CNSWeek and tagging NACNS. (You 
can also post photos of yourself in your CNS swag.)

•	 Update Your Email Signature. Example: “September 1–7 is National CNS 
Recognition Week! This year’s theme is “Collaborate.” Learn more at nacns.org.”

•	 Register for our Town Hall. Register for our Town Hall “NACNS Collaborate: 
The Year So Far... and the Exciting Future Ahead.” Join us on September 3 at 12 
PM ET, for our annual Town Hall hosted by NACNS President Rick Bassett 

•	 Host a “Meet the CNS” Event. Offer open office hours or lunch-and-learn 
sessions so colleagues can learn how CNSs improve patient care.

•	 Talk to Students. Partner with nursing schools to offer shadowing 
opportunities during CNS Week, giving students a firsthand look at the role.

•	 Bring CNS Week to the Boardroom. Ask leadership to include CNS 
recognition in staff meetings, newsletters, or intranet announcements.

•	 Collaborate with Other Departments. Co-host a patient safety or quality 
improvement event with interprofessional colleagues to showcase teamwork 
in action.

•	 Become a Member. Joining NACNS strengthens the profession and connects 
you with other CNSs shaping the future of health care.

As part of CNS week, NACNS 
is excited to offer a variety 
of resources to enhance your 
celebration!

•	 Town Hall webinar with 
NACNS President

•	 Social media buzz kit 
including sample posts 
and graphics

•	 Merchandise
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Celebrate With Us!
Join us in celebrating CNS Week! This special week is dedicated to recognizing clinical nurse specialists and the vital roles they 
play in healthcare. NACNS will be engaging with our community all week long, sharing resources and tips through email and 
social media. Here’s how you can get involved and amplify the celebration:

https://www.linkedin.com/company/nacns/
https://www.facebook.com/clinicalnursespecialists
https://twitter.com/NACNS
https://twitter.com/NACNS
https://www.instagram.com/nacns_official/
https://www.cafepress.com/shop/NACNS
https://nacns.org/
https://nacns.org/connect/become-a-member/


Register

NACNS Collaborate: 
The Year So Far, and the 
Exciting Future Ahead
September 3, 2025 at 12 PM Eastern
Join Rick Bassett, NACNS President, as he celebrates the organization’s 
achievements in the past year, offers insight into what’s next and shares 
resources to make our goals more achievable. In this session, Rick will:

1.	 Highlight NACNS members whose achievements have shown 
advocacy, education and collaboration

2.	 Congratulate CNSs who are making real change in healthcare

3.	 Outline the NACNS advocacy and policy presence

4.	 Share how CNSs can spread the word about the role

NACNS President 
Rick Bassett, MSN, RN, APRN, 
ACNS-BC, CCRN, FCNS, LSSGB  

Adult Critical Care Clinical 
Nurse Specialist

Nursing & Patient Care Center 
of Excellence

St. Luke’s Health System
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NACNS CNS Week 2025 Town Hall

https://us06web.zoom.us/webinar/register/WN_3nqONpkvSaOARZEpnfa9pg


Resources to Share
The term “clinical nurse specialist” deserves universal recognition. Help us make sure that the healthcare community 
knows the value of CNSs by sharing the resources below on social media or by email.

You can also print and post some of these in break rooms (it will just cost a few dollars to print these in color at your 
favorite print shop).

What Chief NursingOfficers
Are Saying About the CNSRole

CNSs are important because they are process experts, project
managers, clinicians, leaders and educators. We needmore CNSs
because they focus on utilizing EBP in improving outcomes and
conducting research to improve practice while promoting the value of
the profession.”

— STEPHANIE WISE
CNO and VP of nursing,
AdventHealth Shawnee Mission

In 2021, the US spent 
$4.2 trillion dollars on healthcare — 
the most of any high-income nation⁵.

US citizens experience the worst health 
outcomes in this group. Americans are more 

likely to die younger and from avoidable causes⁶.

When CNSs created a transitional community-based care program for Southwestern 
Vermont Medical Center, results included¹:1

A group receiving prenatal home care by a CNS team 

saved $2.9 million dollars
(750 hospital days)².

2

The Dept. of Health and Human Services (HHS) saw 

cost savings of $330 million 
per year for all the hospitals that allowed
CNSs and other APRNs to exercise their full scope of 
practice, including assessment and prescribing³. 

3

When CNSs started to oversee complex chronic condition management⁴ the system saw: 4

CNS-led research drove an ICU program in which patients were extubated within 
6 hours of cardiothoracic surgery that resulted in:5

Read more studies about the impact CNSs on healthcare

301

118

366

175

6 Months One Year

Hospital Visit Reduction

Hospitalizations Pre Intervention

Hospitalizations Post Intervention

How CNSs Make a BIG 
Difference in Health Care

Clinical nurse specialists (CNSs) are the nurse innovators who improve 
healthcare for everyone involved:

Patients and their 
families see better 

and faster care

The top 10 hospitals in the USA 
all have CNS teams

Chief nursing officers rave 
about the role, and wish they 

could have more CNSs on staff

Studies show that CNSs impact 
quality of care, outcomes, and 

health system savings

Nurses get support, 
ongoing skills 

improvement and 
leadership

Physicians can focus 
their time on new 

patients

Health care systems
get better efficiency 

and value

How Do We Know That CNSs Really Help?

Clinical nurse specialists are uniquely positioned to 
transform health care delivery considering their 
sophisticated assessment skills, intervention 
development and distinctive ability to advance 
patient outcomes...

As a nursing executive leader, I truly value this 
mission and fully support the impact that the 
clinical nurse specialist role and the CNS group 
at Cleveland Clinic has in fulfilling this purpose...

RYANNON FREDERICK
Chief Nursing Officer, Mayo Clinic

MEREDITH FOXX
Executive Chief Nursing Officer, 

Nursing Institute, Cleveland Clinic

Hundreds of Studies Prove CNSs 
Make a Difference

How Are CNSs Helping?

The Spend vs Outcome Disconnect in the US

We NEED More CNSs

Here are just a few highlights from the vast body of evidence that shows CNSs 
improve the cost and quality of healthcare.

of CNSs “often” or “always” 
support, lead, and mentor 

other nurses and staff

This work is essential in the 
current nursing crisis. Nurses 

consistently report 
understaffing, workplace 

violence, decreased well-being 
and other workplace issues.

of CNSs “often” or “always” 
lead in evidence-based 

practice (EBP) change and 
quality indicators (QI)

This is part of the CNS-APRN 
training and role.

of CNSs are “often” or 
“always” consulted on 
complex patient care 

situations

This fills in the huge gap in 
complex care needs and 

situations for patients and 
families.

60.8% 
Reduction in inpatient/observation 
visits at 6 months 

27%

2.2

438%There has been a increase in CNS activity since 2008.

Nearly 15% of practicing CNSs are working in transitional care roles now.

73% 66% 57%

$2 million 4.2%

37% 70%

52.2%
Reduction of inpatient/observation 
visits at 1 year

24% 2.7%
Reduced readmission rates from

to
for patients completing pulmonary 
rehabilitation programs

Decrease in costs 

Fewer days in the ICU Cost savings forecast Decrease in ICU readmissions 

Decrease in inpatient 
admissions 

Reduction in
readmission rates

According to the NACNS 2022 Census Sur vey:

Having more CNSs with full credentials and prescribing 
authority can improve outcomes AND the bottom line!
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For more information visit NACNS.org

Bring CNSs onto healthcare teams, and support 
their process improvement work

Allow CNSs to present directly to senior management

Support efforts to grant CNSs full assessment, 
diagnosis and prescription authority

Learn more about the CNS role

Are you a nurse considering your next career move? 

Direct care provided by a CNS is reimbursable by agencies 
such as CMS at 85% of the physician rate.
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CNO Brochure
Chief nursing officers have great things 
to say about what it means to have CNSs 
on staff. The top ten hospitals in the US 
all have CNS teams:

•	 Mayo Clinic

•	 Cleveland Clinic

•	 UCLA Health

•	 The Johns Hopkins Hospital

•	 Massachusetts General Hospital

•	 Cedars-Sinai Medical Center

•	 NewYork-Presbyterian Hospital

•	 NYU Langone Health Hospitals

•	 UCSF Medical Center

•	 Northwestern Memorial Hospital

•	 And so many others!

The Mayo Clinic employs over 50 CNSs, 
and the Cleveland Clinic employs 100. 
Many hospitals wish they could have 
even more.

Read Testimonials

Infographic: How CNSs 
Make a Big Difference in 
Health Care
Studies show that CNSs improve quality 
of care for patients and save hundreds 
of millions of dollars every year for 
healthcare systems. This infographic 
is packed full of stats that will show 
healthcare professionals the value of the 
CNS role.

View and Download the Infographic

Know Someone Who 
Could Become a CNS?
If you know a student or nurse who has 
the makings of a CNS, this infographic 
can help you start the conversation that 
may lead to their next big career move!

View and Download

NACNS Members: Grow 
Your Own CNS Toolkit
Healthcare facilities need CNSs — but all 
too often open CNS positions are going 
unfilled. At the same time, educational 
institutions are sometimes unable to 
find students.

This toolkit provides resources to 
successfully develop the CNS intern 
positions that the role needs to thrive.

Learn More and Download
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https://nacns.org/wp-content/uploads/2024/02/NACNS_CNOBrochure_Digital_2024_v1.pdf
https://nacns.org/wp-content/uploads/2023/10/How-CNSs-Make-a-BIG-Difference-in-Health-Care-Final-.pdf
https://nacns.org/wp-content/uploads/2024/02/Why-You-Should-Become-a-CNS-1.pdf
https://nacns.org/resources/toolkits-and-reports/grow-your-own-toolkit/
https://nacns.org/wp-content/uploads/2024/02/NACNS_CNOBrochure_Digital_2024_v1.pdf
https://nacns.org/wp-content/uploads/2023/10/How-CNSs-Make-a-BIG-Difference-in-Health-Care-Final-.pdf
https://nacns.org/wp-content/uploads/2024/02/Why-You-Should-Become-a-CNS-1.pdf
https://nacns.org/resources/toolkits-and-reports/grow-your-own-toolkit/


Resources to Share

Legislative and Regulatory Toolkit
In most of the country, CNSs are not being used to our full 
potential, and don’t have the legal right to carry out activities 
we’ve been trained for. Working with elected officials is 
challenging but rewarding as you watch legislation grow from 
an idea to a signed law. This toolkit provides everything you 
need to know to start making an impact with regulators.

View the Toolkit

Achievement Board 
Sometimes it’s a real morale boost just to share in the 
accomplishments of your fellow CNSs. You’ll find lots of 
milestones to celebrate like awards and publications on our 
Achievement Board.

View the Achievement Board

Start Your Own NACNS Affiliate
If there isn’t an NACNS affiliate in your area, why not start 
your own? It’s a great opportunity to claim a seat at the table 
when it comes to issues that affect your profession at the local, 
state, and national level. The NACNS Affiliate Toolkit provides 
everything you need to know about forming and managing an 
affiliate.

View the Toolkit

NACNS 2025–2029 Research Agenda
Carrying out research leads to innovations that affect patients, 
nursing teams, and healthcare systems — and it’s one of the key 
ways that CNSs can make an impact. Find out the eight areas 
that NACNS recommends.

View the Agenda
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https://nacns.org/resources/toolkits-and-reports/legislative-and-regulatory-toolkit/
https://nacns.org/achievements/
https://nacns.org/resources/toolkits-and-reports/nacns-affiliate-toolkit/
https://nacns.org/resources/research/
https://nacns.org/resources/toolkits-and-reports/legislative-and-regulatory-toolkit/
https://nacns.org/achievements/
https://nacns.org/resources/toolkits-and-reports/nacns-affiliate-toolkit/
https://nacns.org/resources/research/


CNS Week 2025 Social Media Buzz Kit
Help us spread the word for CNS Week 2025! Below are example posts to help you promote and generate a 
“buzz” for CNS Week. Feel free to personalize these posts to reflect your involvement. For better engagement, 
pair your posts with the provided graphics on page 8.

Use the official hashtag #CNSweek and tag NACNS to join the conversation and amplify the message.

Facebook/LinkedIn
Below are a few suggested LinkedIn and Facebook posts for CNS Week. Personalize these to reflect your experience 
with NACNS and CNS Week.

🩺 I’m proud to be part of a profession that drives better outcomes for patients, supports nursing teams, and 
strengthens healthcare systems from within. 🎉 September 1–7 is #CNSWeek — a chance to highlight the 
innovation and leadership CNSs bring to every level of care. Learn more: http://bit.ly/473NGYU 

#CNSWeek is coming up! 🎉 Celebrate with @National Association of Clinical Nurse Specialists (NACNS) 
September 1-7, and join in honoring the valuable role that CNSs play in health care. 🩺Learn more about CNS 
week on the #NACNS website: http://bit.ly/473NGYU 

🩺💜 Clinical Nurse Specialists = care collaborators, problem-solvers & patient champions! 🚀 This #CNSWeek 
(Sept 1–7), I’m celebrating our role in advancing quality, efficiency & dignity in care. 🙌 Join us: http://bit.
ly/473NGYU 

🛏 From bedside 🛏 ️to boardroom 🏢, CNSs collaborate & change lives every day. 🩺💜 Sept 1–7 is #CNSWeek — 
let’s celebrate our expertise, leadership & impact! 🎉 Don’t miss it: http://bit.ly/473NGYU 

📅 Mark your calendar — Sept 1–7 is #CNSWeek! 💜 This is our time to celebrate the 90,000+ Clinical Nurse 
Specialists across North America who lead innovation, improve care & strengthen healthcare systems. 
🩺✨ #NACNS #CNSWeek2025 #NursingLeadership 

🎉 It’s the 16th Annual #CNSWeek! 💜 Join us Sept 1–7 in celebrating the impact Clinical Nurse Specialists 
have on patients, nursing teams & health systems. 🌍 Let’s spread the word together!  #CNSWeek2025 #NACNS 
#NursingInnovation #NurseLeaders 

ACCESS OUR FULL SOCIAL MEDIA BUZZKIT NOW

X (formerly Twitter)
Be sure to use the X (formerly Twitter) handle @nacns when mentioning NACNS.

Instagram
NACNS is now on Instagram! Use the suggested content below to share how you’re celebrating CNS Week. Be sure 
to tag @nacns_official to boost visibility and join the conversation.
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https://nacns.org/cns-week-2025-buzz-kit/
https://twitter.com/NACNS


CNS Week Graphics

Use this graphic to celebrate 
on social media!

Use this graphic for your website or 
LinkedIn banner

Or use our logo!

Represent NACNS with New Merchandise!
NACNS has partnered with CafePress to bring you a convenient online store with everything you 
need to show your CNS pride. Explore a wide range of CNS-themed gifts and NACNS-branded 
accessories, clothing, stationery, drinkware, and more! Whether you’re treating yourself or finding 
the perfect gift for a fellow CNS, you’ll find something special here.

View All Items

Download

Download Download

Download

Use this graphic in any CNS Week 
email communications!

Download

Greeting card NACNS Logo SweatshirtCanvas Tote Bags

Die Cut StickersStraw TumblersCNS Meaning Mugs

Order Now

Order Now

Order Now

Order Now

Order Now

Order Now
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https://www.cafepress.com/shop/NACNS
https://nacns.org/wp-content/uploads/2025/08/CNS-Week-2025-Social-LinkedIn-Facebook-X.jpg
https://nacns.org/wp-content/uploads/2025/08/CNS-Week-2025-Logo-1-scaled.png
https://nacns.org/wp-content/uploads/2025/08/CNS-Week-2025-Logo-square-scaled.png
https://nacns.org/wp-content/uploads/2025/08/CNS-Week-2025-LinkedIn-Banner.jpg
https://nacns.org/wp-content/uploads/2025/08/CNS-Week-2025-Email-header.jpg
https://www.cafepress.com/shopdetail/NACNS.1266252274
https://www.cafepress.com/shopdetail/NACNS.1147567988
https://www.cafepress.com/shopdetail/NACNS.1217640516
https://www.cafepress.com/shopdetail/NACNS.1266252696
https://www.cafepress.com/shopdetail/NACNS.778139708
https://www.cafepress.com/shopdetail/NACNS.1217536841


Connect with us!
Over 2,500 CNSs from around the country are currently sharing and retrieving information on 
the NACNS Listserv – don’t be left out! Email CNS-Listserv-on@mail-list.com to join.

BECOME A MEMBER

About NACNS
The National Association of Clinical 
Nurse Specialists, founded in 1995, 
enhances and promotes the unique, 
high value contributions of clinical 
nurse specialists to the health and 
well-being of individuals, families 
and communities. NACNS is the only 
association representing the nearly 
90,000 CNSs working across the 
country. Our members are advanced 
practice registered nurses and leaders 
in health care. They work in a variety 
of specialties across the health care 
continuum to ensure high-quality, 
evidence-based, patient-centered care.

Because of their graduate-level 
education and training, clinical nurse 
specialists are uniquely prepared 
to assess, analyze and improve the 
business of health care while continuing 
to put the patient first.

Regardless of specialty or setting, 
CNSs provide leadership in clinical 
expertise, nursing practice and systems 
innovation.
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Membership with NACNS
NACNS is dedicated to advancing CNS practice and education, removing 
certification and regulatory barriers, and assuring the public access to quality 
CNS services. 

Why Join Us?
Together, we are so much stronger! NACNS leads clinical nurse specialists in:

•	 Working for title protection, role protection and full practice authority for 
the CNS

•	 Advocating for better patient care, better pay, and better working 
conditions

•	 Making the CNS role more visible and promoting its value

Our members get over $1,900 in value every year in discounts and benefits for a 
tiny fraction of that amount. Here’s what the NACNS provides: 

1.	� Representation of your interests with regulators at the state and federal levels 
on issues like regulation, certification, reimbursement, and more

2. 	� Advocacy and partnership with other APRN and specialty nursing 
associations and coalitions

3. 	 Professional development resources

4. 	 Scholarships and mentoring for the next generation of CNSs

5. 	 Networking opportunities across the country

6. 	 Recognition of outstanding performance with annual awards

7. 	 Free access to exclusive member content
•	 Our Journal: “Clinical Nurse Specialist™” — both online and in hard copy 

($160 value)

8. 	� CNS certification discounts from American Nurses Credentialing Center (ANCC)

9. 	 Discounts on liability insurance from the Nurses Service Organization (NSO)

10.	�Discounted rates for our annual conference ($300 discount during early bird 
registration, and $235 discount onsite)

11.	Up to date information on issues that affect you and your patients

12.	Promotion of ground-breaking research by CNSs

NACNS Membership is a demonstration of support for the CNS profession, a 
chance to be part of an organization dedicated to helping advance the unique 
expertise and value the CNS contributes to health care. If you have questions, 
please don’t hesitate to reach out to us at info@nacns.org.

https://nacns.org/connect/become-a-member/#why
https://www.facebook.com/clinicalnursespecialists
https://twitter.com/NACNS
https://www.instagram.com/nacns_official/
https://www.flickr.com/photos/nacns/
https://www.linkedin.com/company/nacns/
https://www.youtube.com/@nacns/
https://nacns.org/
https://nacns.org/
https://journals.lww.com/cns-journal/pages/default.aspx
https://www.nursingworld.org/our-certifications/?utm_campaign=288301_2021%20Certification%20%26%20Cert%20Prep%20Paid%20Efforts&utm_source=ppc&utm_medium=Google&utm_content=General%20Cert%20Paid&utm_term=ana%20certification&utm_campaign=General+Awareness+-+Cert+2019&utm_source=adwords&utm_medium=ppc&hsa_src=g&hsa_ad=486594325116&hsa_tgt=kwd-352253085053&hsa_mt=b&hsa_ver=3&hsa_acc=4209008328&hsa_kw=ana%20certification&hsa_grp=115655974936&hsa_cam=11851542711&hsa_net=adwords&gclid=CjwKCAiAp8iMBhAqEiwAJb94z7I-hvKUzGlOEP-IgRtAWM-UOJi17QY0AnKgBZU27fEaPULlQChOZxoCH_cQAvD_BwE
http://www.nso.com/NACNS
mailto:info%40nacns.org?subject=

